	DISCLOSURE AND BARRING SERVICE (DBS) CHECK
	


As part of our recruitment procedure, this post will be subject to a disclosure and barring service (DBS) check.                                                     

The DBS helps employers make safer recruitment decisions and prevent unsuitable people from working with vulnerable groups. It replaces the Criminal Records Bureau (CRB) and Independent Safeguarding Authority (ISA).

CRB checks are now called DBS checks.
Generally, it can take around 8 weeks to get a DBS check.

1 Types of check
A standard check provides details for spent and unspent convictions, cautions, reprimands and final warnings.

An enhanced check includes the same as the standard check plus any additional information held by local police that’s reasonably considered relevant to the role being applied for.

An enhanced with list check also includes a check of the DBS barred lists.

2 DBS barred lists

Jobs that involve carrying out certain activities for children and adults may require an enhanced DBS check with a check of the barred lists.

This will check whether someone’s included in the 2 DBS ‘barred lists’ (previously called ISA barred lists) of individuals who are unsuitable for working with children and adults.
People on the barred lists can’t do certain types of work.
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